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Abstract

Today's turbulent and dynamic business environment has created many challenges for
organizations (Javed et al., 2018). To achieve and maintain competitive advantage in
today's complex environment, organizations must develop positive work behaviors of
employees, such as creative and innovative behaviors, by creating appropriate conditions
(Chen et al., 2016). Developing innovative behaviors in employees brings many benefits,
such as increasing employees' willingness to create organizational changes, improving job
performance, gaining competitive advantage, continuous development, and long-term
organizational success (Duran et al., 2016). On the other hand, today sports organizations
play important roles in different societies, and improving the health of the community,
creating employment and income, and helping to develop educational, social, and cultural
issues are only some of the goals and functions of these organizations (Eskiler et al., 2016).
To achieve the aforementioned goals, innovation in the services provided is necessary and
essential, therefore, sports organizations should pay special attention to the innovative
behaviors of their employees (Miragaia, 2018). To enhance innovative behaviors in
employees of sports organizations, managers must identify individual, group, and
organizational influencing factors and engage employees in creative and innovative
activities by creating an appropriate organizational environment (Eskiler et al., 2016).
Positive leadership includes a series of characteristics such as optimism, altruism, ethics,
and motivational traits, as well as some specific behaviors such as creating a positive work

environment, developing positive relationships, focusing on results, and having positive
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interactions with employees, which together lead to positive outcomes that benefit both
leaders and employees and ultimately the organization as a whole (Giraud et al., 2022).
Therefore, sports organizations must always be innovative in providing services to gain a
competitive advantage (Santoro et al., 2021). The importance of innovation in businesses,
including sports organizations, is due to the extent and important role of businesses in the
economies of countries. Businesses are constantly changing and evolving, and this requires
innovative changes in line with the technological changes of the world. Therefore,
innovation in businesses is considered valuable for the sustainability and sustainability of
these businesses and for gaining a competitive advantage compared to competing
businesses (Odriozola et al., 2019). (Zhenge et al., 2019), concluded that innovative
behavior of individuals is achieved with a high level of coordination of leadership styles
and organizational culture.), showed that investing in leadership can increase employee
creativity and innovation. Also (Khan et al., 2020), conducted a multiple role study of
leadership style, organizational citizenship behaviors, culture, and innovative work
behavior among academic staff in Pakistan and concluded that leadership style,
organizational citizenship behaviors, and culture have a positive effect on innovative work
behaviors. (Slimane, 2015) investigated the relationship between leadership and innovation
in a study. The results of this study confirmed the existence of a positive and significant
relationship between the role of leadership in the development and promotion of innovation
in the organization. The results of the first hypothesis showed that positive leadership
strategies have a positive and significant effect on the innovative behaviors of managers
and employees of sports and youth departments in Kermanshah province. The results of
this finding are consistent with the research (Zahra & Waheed, 2017). The results of the
second hypothesis showed that positive leadership has a positive and significant effect on
sports entrepreneurship of managers and employees of sports and youth departments in
Kermanshah province. The findings of this hypothesis are in line with the research of
(Alvesson, 2002).he results of the fourth hypothesis showed that sports entrepreneurship
has a mediating role in the positive impact of positive leadership on the innovative
behaviors of managers and employees of sports and youth departments in Kermanshah
province. In explaining this finding, it should be said that positive leadership includes
leadership that uses motivation, trust building, and developing people's skills to achieve
common goals. In the field of sports, positive leadership can act as a key factor in
developing innovative behaviors of individuals and teams. On the other hand, sports

entrepreneurship, by creating entrepreneurial and business opportunities in the field of
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sports, stimulates individuals to seek innovative ideas in this field. These ideas can include
new technologies, new approaches to training and education, different business experiences
and other business opportunities in sports. Sports entrepreneurship, as an organizer and
animator of innovative ideas, leads people to innovative behaviors. In this process, positive
leadership plays an important role. Positive leaders encourage people to think creatively
and seek innovative solutions by motivating, trusting, and supporting them. They
encourage them to develop innovation skills and implement innovative behaviors by
providing educational opportunities, entrepreneurial environments, and trusting people's
abilities. Therefore, sports entrepreneurship, as a mediator, plays a bridging role between
positive leadership and innovative behaviors. They strengthen the positive impact of
positive leadership on the development of innovative behaviors by creating entrepreneurial
and business opportunities, encouraging people to generate ideas, and experiencing
effective risk-taking. Also, positive leaders can encourage people to focus on innovative

behaviors by creating an encouraging and trusting environment for sports innovation.

Keywords: Positive Leadership, Innovative Behaviors, Sports Entrepreneurship



1Fe¥ oy ¢F 0 ylos ooy 0599 339 15k Gl alidad

1)F o S g 5 Sad by (5 105 il 43 (359 M AT (ilo i
aily9Tg sba,d, 5

¥ oobist uixo ¢! (colbaw Al cuod ¢¥ (g 1 low ¢! (9 S8

XN S

28 b 28 L algle slayld) s 1S 600, sl el )*-’L’ S s Boa b yol> gy
anolr ool (Sian - hpogi Wools (5,510,509 S5 5l 5 (g0,)l5 Buw Sl ragly )5 el (1555
0 5 AV S5 posh e o sings ol S Sl gz 5 5,5 S o8 SIS 5 oloaie 31 55 YY -
ailysls o )Shas (Ve A) (4,0l T ouin o o lilin] slodslitn y (gl Hll ol Ll aigas lsie
Sz Ghei il s (VYA hlSe o 55y (3L 4 GaalS asligieyy 5 (V410) (Ko 5 00l il
olis bt .ol eslitel gunl ele Judow 5 o bl &Yolee b9, PLS (6,1 l58le 5 5l lnosls o g 4550
Sy sloopealy YA Sl jlade g <YV L3l oy b ailyglys slaylis, LS ute e, slao al, a5 ol
b wlyslys slalid; » o8559 2 SL 5 Vo IFA (Gl Jlade 5 /PY 8b copo b (odiyy (AL » 1S ok
45 ols i SObel 5051 gulis cyrizmad ol 42l 6 Joline 5 Cario il FIVY Sl e 5 +[OY il oy
Slald, 1 1Seiie 6 p, slos pal, 3T (el VAP 5l 5 i e 45 0Bl 0 )V JAAR ol Z-value (e
by g 1T Cute 5y sladpeal 1 esliiul 4zt ;3 35,5 e wnli (8555 (AL (il 2 L ailgls

bl ansls (25555 (AL sl g Jso5 2 s loline b Wil e SIS 5 e o o &sle sl ylid,

9309 s AL sy sla,ld ) d Feaie ) 150ulS sl o3l

Q‘f‘ ‘U‘)‘Qj s)93 [nLu olKisls “5\,4))5 Co e 09; )L.)L..u‘ A
Ol ol e pla olBails g pawe 09,5 SLoliwl ¥

Ol eolis o9 ply olKisls gy 09,5 Leidls ¥
alikarimi60@pNu.ac.ir : Jsius odivs i o)



mailto:alikarimi60@pnu.ac.ir

eoe 1 35Cuko (5 g 5 SB3 pdl 5 (5105 3l 30 ()59 (BT HU5 (leo i

doddse

Javed et al., ) coulos)5 bl laplojle sl 1) ()b lotdly S5 5 cnS (slisy 5 by Laoa 05,4l

colie Lyl 8ol b sl bplojles «plo e oz Loy o] Lai o 0B, Cue 4 obcews gl (2018
slo,lis, axwgs (Chen et al., 2016) wias axwgi 1) j5ls g SIS sla,ls, sile LS, 6,15 cuio la)lis,
Sy o o i 0,Shas 0504 Slojlo Sl i bl 4y QLS holes al33 aiile (ke sLlse QLS )0 55
3,8 9 slojle Jalge .(Duran et al., 2016) s ls ol jon 4 1) Soejlyo 10 lojl Cubdge g pgloe drwgs o 3,
Zahra & Waheed, ) ol oo o pon 50, slooged (LS, ailjglgs sla,lis, » Sge Slojle Jalse 51 S
S SThy G o ol 1Tt (6502 00 (soge (LB S Cute 0y laoyealy G ol o &5 (2017
Sbxl Gemer o> Gla)L3, (Fp rizen 5 Sl (25K Sl Sy 5 S MBS (SimsdE s (S he Doz
$9, 45 d9d g0 ol 1) QLS L e SMalad (2o g gl 2 55 08 et Lally) dnngi e (6,15 b S

(Montani et al, 2019) wis 5 laglejle (LSS 50 45ls5 slo,ld, o gis corge diilgs o 45 05,10 3925 (5 )l

Wedge J5SG plyie 4 losle Sl )3 5 QLS o8 5 (i) Sl p0 45 398 o0 I (e S 4 a3 o0
(Giraud et al., 2022) ..

Slrg) ol 3131 Cesdlos 55| g 0iiS o Lyl calies aalym 15 atps LR o355 loylesls 03550l 8,k 5]
il sles S5 5 Blaal 5l ala oy s (Koo b 5 sloizl i ohgal Colon arngs 4 SoS i plionel o 5 Jlil
5 e oads @l Sless 4o (oysls o ,53 Glaal 4y liws sy (Eskiler et al, 2016) .asb oo b yleles
Miragaia, ) asl atsls sg3 LS IS 4l j5le sla, ks, ar slotng axgs wb (b9 slagylejl 1V il co (59,0
Slosbo 5 85,5 1s,8 N1 else b e (5555 slaglesl QLS 50 ailslsi slaybs; o5 sl (2018
Eskiler et ) .anle 15,0 ail 515 g ailids slaclad jo 1, (LS5 conlio Slojlu slad G ol b g aslis |,
G555 555 )5 ol e 4 cnlin lame slacus b slol pspde 1) 2359 50 Ssl5 Olsis0 55 0l 51 (al, 2016
5 el >hb cqz 5o 8 ol 5l esliial e 5 SL3 slaykis 5 baooyl 351 gl aneuls 5 D= Ll
Sladine) o By, (al b Cedls asslar 0131 (rn 3 (25555 ol 5 (e gl 9 sl 99 LS 090 slaasli
Al (6t S8 iou cnl @ ol izl 1 oL solatdl wlgd g o5u o8 5 35 o0 Sml )5l B35 50 N
@l 50 0,lged By oo cunS Glp el oo 8559 laglejle onl by (Zulfiqari & Ashairi, 2023 ) s 5
Jdo as o c8559 slaglosle aes 5l a5 g S 10 (5,9l sl .(Santoro et al, 2021) acal y5ls wleas
Ol g e JolSS g s Jlo 50 dtg )5 5 oS el La S olatdl 1o o)l g oS e G 5 (595
5 plgd sohite 4 la)lS g anS 10 (555158 9) cnl 5l camnlis 59, ailjslid Ol s b plfan ailglys Ol i atejls ee
Odriozola ) sss oo il 35, b ced, 6lylS 5 S b anglin ;5 0, Cu o oS s )15 5 S ol sl
(etal, 2019

-olejles 5o (g B adly yo el (o555 (AL 0 s alaly L Cute e b a0 a0 4 45T (5,500 4l
&S 2559 s,8, .(Ghorbani & Faizi, 2018 ) culslejle cnl )0 1,5 caiie (s pem, 15l Cos 85,5 slo
P b s 5 4y Gl 5l 29,5 590 42 il bl it & 45 ol nglostes ol 51 g 5 ol
5yl e 5955 9 9o e o S e Sl go0xte glejsm 4 sl gy (5 el @y 5o S 0 8
A 65515 s 5 (s SlasFlinl Wi 53 6515wz Slaghyys damss (Ol Lapde IS 5 S
2o Vgl a5 WS e w23 1) (6 e 5 Ll 285 slaglele jo 2u 8T adlse (Jafari et al, 2015) 5,18
500 Lzl asly o (i il s coly gy il w87 (b 1y (Slosls ()0 (2 AL al b salze o5 (25,5 L e
il (o)) A sl oje> 50 by BLIT ple cdled ly2l gl o3 saias Bieel 5 Faie o5 20 LU
(S0 AL e analz (o BLI Jre (S55UsS Sl g elgil o Wl e (3555 50 (sALE el eizmen



1Fe¥ oy ¢F 0 ylows ooy 0599 339 S 513k Sl aclibad

Molavi et al, ) 55,5 col> 5,0k 0 3L 5 Ml o o3 eloax! 0311 Slojle (o818
(2016

G5 L gl layldy s 2 S Cte 6y slod el b L BLs ) 55 485 & g0 (sl ol
Lo g Cn e 3l iu 4 aslol [0 a8 end o y9dS 5l 2yl 5 S 5o ala iyl (e (AL (ile
28,5 so oLl Ll o 3

Sy gl (nl @l ols I3 sy 9500 1y sl g 6y o abl, eyl o (Slimane, 2015)
(Zhenge etal, .ols )3 0l 3550 slajls yo 1y 655155 U1 5 dmmags 53 (6 pa) S5 (o olinn § Cusie LLs|
Slojlo Sam s 5 550, slaSins (Sialon 5 Vb gl b ol 3 ail5lsi 18 45 il cows 4z (nl 40 2019)
2l Gl LS 6)sls 5 CoBS (g oo 6, 50 6T Ao L a5 wisls plis plaiore 53 9998 o0 Jol>
alygles 6,1 L, 5 Kim b ¢ Slojles wig e slo s (5 ) S wilfos> 25 « (Khan et al, 2020) (pomen
9 losle Wyl Sla)ld; o(g ) S a5 0285 Azl g ool plowl (LS j5iS )0 (BRI (LSS G 5o )
s gt 3l &gl 6, sla s, p Kim 3

as wols las o ohys sl plojle jo Slinks 3 ©less 5 6)sly b ow,p ,o (Abbas et al, 2019 )
Mohammad Kazemi & Ghasemi, 2011 ) .o,ls jlobias 5 cuite 1 Slinls g leas s ail gl L8, g 59145
ol lagTaxs oy sz 5 (5555 D)l 50 (Silojles St (G BT (5,18 wilge Julowi 5 olulids 4 (timgsy 53(
(S0 Slojl Kip Bl e (Fratd slo (Shg (LS atd Gl (Shg g ol ) Jele 5l (S aS sl
&lge a5 ols plas g lel Slojle olas sla Jdos gl .l (lls> 5 (5559 5l55 50 Slejle u,8118 (5 ld, alse
NS5 3 e wlge 5 Jolse Byo 0351 ol 0 g b el 00 555155 (2015 o (lasls (ol 55 (s 9,9
,» «(Rostami & Imani Jajaram, 2016 ) .ceul sois s Ulo> 5 (5559 S)l55 50 Slojle 815 5
Sl o5 2575 Go3ng 30 AL 2 IS ST cute alse o tage o Al Cewd e () 4 955 aslllas
Sl (23555 AL 2 S S hte Jelse cnyiage 51y (55505 slaplesle 5 Loyl yad 575 00,8 Jass
3 AL ol @lge alax 5l ptzen el )l LIS (sl (blly s GBS g 4988 ()9 S e (09
Sl ol izl (oS (ages (slad 5 52 319 (e «Bloas 5 Vg CohS 4 2 S0 % OIS0 29
20 59y oozl Jilae o yiogen 51 (o (AL (IS sl 4 0,8 o)Ll (3555 50 45 5 S sl sl 5 g o
sz eleizl Gl (nepe 1) Ol Gl oe 4835 QUL 50 Sumez 0B (e 4 4295 b gl el @ 908
Sy9) Gla 4 55 ean | ams

509 6ayl8 5 s p8ls el LYo 5l S «(Malek Mahmoudi et al, 2020) jiags ol
Sl ($5955 0088 sla CulBy 1o ol gme T dely 45 Al b5 5 S £55 opl 50 alygles o Shas ladd wlgs o
Sl b 05l0 oz S5l 50 (5555 45 (cate G2 e 4 lazdgo 5 ol 3l dagylejle (6l (23555 6518 S s
iy ol pload 4y o8 gl axegs ;o (Sl glacd iy (3550 b b o slacs sl ooal® Cngeme o) 41 o
Sl alilo 5929 ol

ga Olgie Dlgice S8)5 S sy 050 GiRo% il 534S (Bles 2 wSE L 5 0 plyie el 4z g Ly
Sl analer slatzl Jlue ;o (5559 ol 5 Comal Lo 4 (8555 Dbl s b plosle pgas 4l Lol
ol yac oS Slegdge 5l oS Sluil sladilosw 5 (G955 (5950 Latms sunlid DlpiS 4 a2 (68 Cunoe
oLzsle,S” bl (Ulgz 5 (235 JS o)l 50 gy Lo mitie 51 S o 5B e 3L Wl 5o okl e Canl
@ 019 (o0 et St 4 Cund g nl 2P QRIS 5 pleS azg o Sl 19555 2 (VL Saeal 5l 055
oad plil plofagn 5l Glals 13 egh (astie Joo Slopite (ogas 3 Wiz ;84S Sged o) LA S5 )l
(b33 52 AL 5 lpslss sloyliz) 555 5e slapiito T 3B 5 1,5 i (50 00 Sasyig0 55 &2 (Jg s
a9 90 gt (ml (ome 5l plas a5 el a0 B g sladdllas (5ST )5 laplosle alan 50 0hg &



e 1500 5 305 S0 !y (51T il 48 ()59 (i BT YU (Bl i

OS50 b e 18 g i Sjgo a4y g 38 1) 095 (ols nbbe Glls 9 35,5 Sl as cnl Jdo
syl g S caie ) 5 600l S& mhaw 50 YU a (gauad jls aiiee LLS | o oo sbalejle g po 4o
GiRgsy shol Als 0ud e Cllas 4y azgi LI il |y (55555 (s B Gl cuz OLS, sl sla b,
5339 IS 018l QLIS 5 ol ke il yglss sl lid) st 53 S icie (608 (slao ol 13l (6981 s oS ol (0
1y 5 550 sastie Joo olul ram € 0ilgo w58z (o555 (B (il (25 L oltile,S (bl (Ul

Sges odmlice (V) JS y0 olss o0

Oy e gt g S

[ON S
/ it

v sl | “_J_'“u,“ ’ / NG :
S Al o' s
.""v e 5

Gl oy e

(i e sl iy :3’) A Ay a1 Jo

(oo o 4l ixie ) (iboh (sontie Joo N S
Figure 1. Conceptual model of the research (Source: Research findings)
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Figure 2. Final structural model of the research with factor loadings and path coefficients (beta)
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